SUMMIT CHRISTIAN ACADEMY

ATHLETIC COACHING EMPLOYMENT APPLICATION

This application is designed for individuals seeking athletic coaching positions (head coach, assistant
coach, or volunteer coach) at Summit Christian Academy. Summit Christian Academy is committed to
academic and athletic excellence grounded in biblical truth. All applicants must meet the qualification
standards established by the Commonwealth of Pennsylvania for school personnel having direct contact
with children.

SECTION 1: APPLICANT PERSONAL INFORMATION

Full Legal Name: Date of Application:

Maiden / Former Name(s): Social Security Number (Last 4 Digits):
XXX-XX-

Street Address: City, State, Zip Code:

Primary Phone: Email Address:

Years at Current Address: PA Residency Status (Past 10 Years

Continuous): [] Yes [] No

SECTION 2: COACHING POSITION DESIRED & AVAILABILITY

Sport(s) Applied For: Gender / Level: [] Boys [ ] Girls | [] Varsity [ ] JV
[ 1 Middle School

Position Type: [ ] Head Coach [ ] Assistant Desired Employment Status: [ ] Paid Coach [ ]
Coach [ ] Volunteer Coach Volunteer

Availability for After-School Practice, Evening Games, and Travel?- (Yes/No):



SECTION 3: SPIRITUAL BACKGROUND & CHRISTIAN MISSION
DISCLOSURE

Summit Christian Academy is a Christian educational ministry. All athletic coaches serve as role models
and spiritual leaders for student-athletes.

Home Church Name: Denomination / Affiliation:
Pastor / Leader Name: Church Phone / Email:

Statement of Faith & Conduct Agreement:
[ 11 affirm that | am a committed Christian and agree to integrate biblical principles and prayer into
coaching.

[ 11 have read, understand, and agree to abide by the Summit Christian Academy Statement of Faith
and Employee Code of Conduct.

SECTION 4: EDUCATIONAL BACKGROUND

Level Institution Name & Degree / Major Year Graduated
Location
High School High School Diploma /
GED

College / University

Other / Graduate



SECTION 5: ATHLETIC & COACHING EXPERIENCE

Organization / School Sport & Level Role (Head / Asst) Dates (MM/YY -

MM/YY)

SECTION 6: MANDATORY COACHING CERTIFICATIONS & SAFETY
COMPLIANCE

In accordance with Pennsylvania Interscholastic Athletic Association (PIAA) standards and
Commonwealth safety legislation, please indicate certification status below:

Required Certification / Training | Status Completion / Expiration Date

CPR / AED Certification [ 1 Complete [ ] Pending Exp:
First Aid Certification (NFHS / [] Complete [ ] Pending Exp:
Red Cross / Concussion

Training)

Sudden Cardiac Arrest [1Complete [ ] Pending Date:

Prevention Act (Act 59)
Training



SECTION 7: COMMONWEALTH OF PENNSYLVANIA REQUIRED

CLEARANCES

Pennsylvania state law requires all school employees and athletic personnel having direct contact with
children to obtain official background clearances dated within 60 months (5 years) of hire. Please provide

clearance details below:

PA Statutory Background

Clearance

Act 34: PA Criminal History
Check (PATCH)

Act 151: PA Child Abuse
History Clearance

Act 114: FBI Federal Criminal
History (Fingerprinting)

Act 126 / Act 31: Mandated
Child Abuse Reporter Training

Act 24 /| PDE-6004: Arrest &
Conviction Report Form

Status / Attached

[1Attached [] In Progress

[ 1 Attached [ ] In Progress

[1Attached [ ] In Progress

[] Certificate Attached

[1 Completed & Signed

Date Issued / ID or UE
Registration #

Control #:

Cert #:

UE ID / Registration #:

Date Completed:

Date Signed:



SECTION 8: ACT 168 EMPLOYMENT HISTORY & SEXUAL
MISCONDUCT DISCLOSURE

PA Act 168 of 2014 (Sexual Misconduct / Abuse Disclosure) mandates that prior to hiring, applicants
must complete Section 1 of the PDE Sexual Misconduct/Abuse Disclosure Release form for: (1) Current
employer, (2) All former school entities, and (3) All former positions involving direct contact with children.

Please answer each question below (Act 168 Statutory Disclosures):

1. Have you ever been the subject of a child abuse or sexual misconduct investigation by any
employer, law enforcement agency, licensing board, or child welfare agency?
[IYES []NO

2. Have you ever been disciplined, discharged, non-renewed, suspended, or asked to resign from
employment while under investigation for alleged child abuse or sexual misconduct?
[IYES []NO

3. Have you ever surrendered, had suspended, or had revoked any teaching, coaching, or professional
license or certification while allegations of child abuse or misconduct were pending?

[TYES []NO

SECTION 9: REFERENCES

Please list three professional or personal references (at least one spiritual/pastoral reference and one
athletic/coaching reference required). Do not list relatives.

Reference Name & Relationship Phone Number Email Address

Title

1. Pastoral / Spiritual:

2. Athletic / Coaching:

3. Professional /
Workplace:



SECTION 10: APPLICANT ACKNOWLEDGMENT, CERTIFICATION &
AUTHORIZATION

By signing below, | certify that all statements made in this application are true, complete, and accurate to
the best of my knowledge. | understand that any false statements, misrepresentations, or willful omissions
may result in immediate rejection of my application or termination of employment/coaching position if
discovered at a later date.

| authorize Summit Christian Academy to contact my former employers, references, law enforcement
agencies, and licensing bodies to verify all information provided herein. | understand that employment is
contingent upon satisfactory completion of all Pennsylvania statutory clearances (Act 34, Act 151, Act
114, Act 168) and compliance with Summit Christian Academy standards.

Pursuant to 18 Pa.C.S. § 4904, knowingly making unsworn false statements on official school employment
documentation is a misdemeanor of the second degree in the Commonwealth of Pennsylvania.

Applicant Signature: Date:
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